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Reentry and Integration Division
launches Website for Work
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offender was successful in finding employ-

currently under supervision,” said Zamora,
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portunity Tax Credit.

prison.”

who possess work experience and skills with
potential employers.
While incarcerated, many offenders gain
valuable work experience and learn skills
which are transferrable to jobs in our communities. The Website for Work matches
potential Texas employers with appropriate
applicants based on criteria such as education, vocational training, work certifications
and experience.

Intuitive navigation tools on the Website for Work page help employers find potential employees who match their criteria.

“The Website for Work provides a mechanism for employers who recognize the value
of job skills and quality training,” said April
Zamora, director of TDCJ’s Reentry and Integration Division. Zamora noted that “Employers who take advantage of this program
benefit from hiring well-trained, experienced
employees, and demonstrate their willingness to help reintegrate offenders in their
communities by offering them a ‘second
chance’ through employment.”
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